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T H E  PA R E N T ’ S  H I R I N G  C O O R D I N AT O R

Beverly solves the world’s top-performing
teams’ childcare gaps: all roles, all cities, at
once.
Give your people the same support the world’s highest performing families rely on to orchestrate their childcare
search and find the highest quality caregivers in their market — one team and the same service in every metro
city across the US.

Get the setup built with families of professionals and celebrities of the world’s best brands.

Kirkland & Ellis WILSON SONSINI

Y O U R  T E A M ’ S  S I N G L E  P O C  I N  E V E RY  M A R K E T

10x your childcare perks with one move
Beverly teams have access to up to 10x more top quality candidates than even the best agencies, spend 80% less
time on logistics and get more peace of mind than practically any other channel.

Beverly is a hiring coordinator, not an agency, and holds no caregivers of its own. One team runs your person’s
search across every agency at once, reviews and short-lists the candidates those agencies send them, interviews the
finalists, and helps with the contract.

COVERAGE All major US metro areas

ACCESS TO TOP CANDIDATES Up to 10x more than premier agencies

HOURS SAVED PER SEARCH 80+ / per search

COMPREHENSIVE BACKGROUND
CHECKS

1–3 business days

TIME TO HIRE Most families · 5–6 weeks
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Agency 1 Agency 2 Agency 3 Agency 4

Caregiver networks · Parent platforms · Candidate databases
Early education groups · Online forums · Nanny websites

ONE METRO, OPENED UP: BEVERLY, THE AGENCIES IT RUNS AT ONCE, AND
WHERE THOSE AGENCIES LOOK.

Y O U R  O W N  D E D I C AT E D  C H I L D C A R E  S WAT  T E A M

The best way to shield your organization from childcare gaps.
Move your metrics in ways most HR numbers don’t show:

41%
OF SENIOR LEADERS WITH
CAREGIVING DUTIES HAVE LEFT A
JOB BECAUSE OF THEM1

37%
OF AN ABSENT PERSON’S
PRODUCTIVITY IS LOST TO
SUBSTITUTE COVERAGE2

44%
OF PARENTS OF UNDER-13S WHO
WORK PART TIME SAY CHILDCARE IS
PART OF THE REASON3

After fifteen years of study, the US Department of Health and Human Services
reported in August 2025 that “little is known” about how long it takes a family to

find childcare.4

N E X T  S T E P S

Get started to take your team to the next level.
Speak with our team to learn your options.

beverly.io · info@beverly.io
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